2022 Reopener Contract Negotiations
Tentative Agreement
between
Long Beach Community College District (LBCCD) and
Long Beach City College Faculty Association (LBCCFA)
May 26, 2022

The Long Beach Community College District (District/LBCCD) and the Long Beach City College
Faculty Association (LBCCFA) enter into this Tentative Agreement regarding 2022-2023 reopener
negotiations. This Tentative Agreement is subject to ratifications by the LBCCFA membership and
the District’s Board of Trustees. Once ratified by the parties, this Tentative Agreement shall resolve
the 2022-2023 reopener negotiations.
The Tentative Agreement includes a fiscal package effective July 1, 2022 as follows:
•
•

A 6.56% on-schedule increase to Salary Schedule 1 and 1A.
A one-time only $2,000 off-schedule stipend.

and revisions to the following Articles (see attachments):
1. Article 7 - Working Conditions
2. Article 10 - Hours of Employment Service Load
3. Article 11 - Salary

This Tentative Agreement is signed and entered into on May 26, 2022, by and between Long Beach
Community College District and the Long Beach City College Faculty Association.

For LBCCD:

For: LBCCFA:

______________________________

________________________________

Loy Nashua

Sofia Beas

Long Beach Community College District

Long Beach City College Faculty Association
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ARTICLE 7
WORKING CONDITIONS
7.1 Offices and Classrooms
7.1.1 Faculty members shall be provided with an office at the campus where they have the
majority of their assignment. Each faculty member shall be provided with a desk, desk
chair, filing cabinet, side chair, and bookcase or book shelf. Each office shall be
equipped with a telephone and telephone answering machine in good working order or
voice mail, whichever the District can provide, and subject to available resources, a
computer with Internet connections. Upon request, a faculty member will be provided
with one lockable desk and file drawer. Faculty members shall have the option of an
individually keyed office, if requested and approved by the appropriate dean, due to the
nature of the equipment contained within the office.
7.1.2 No one except a law enforcement officer searching for contraband or other illegal
objects or substances or a court-appointed officer in the course of their official duties
shall go through a faculty member’s desk, file cabinets, or other materials without first
obtaining the permission of the faculty members who are assigned to that office.
7.1.3 Classrooms, faculty offices, and public rooms will be adequately and routinely
maintained and cleaned. The District will investigate complaints regarding improper
maintenance of the facilities mentioned above and notify the complainant regarding the
disposition of the complaint.
7.2 Clerical Support
All faculty members, through their department heads and through the coordination of the
appropriate dean, shall receive clerical, and duplication support required by the faculty
member in the course of the proper performance of their professional responsibilities. These
services shall be subject to school/departmental budget limitations. Faculty service load
agreement(s) will be prepared and submitted in a timely manner.
7.3 Meetings
7.3.1 Any meetings called by the District and involving faculty members shall be scheduled
during one of the 177 days covered by Article 10.1 at a time when a minimal number of
classes are in session.
7.3.2 In the event of an emergency meeting or one involving required attendance, faculty
members shall be excused from their job-related responsibilities for the duration of the
meeting.
7.4 Health and Safety
7.4.1 Compliance: The District and faculty members shall conform to and comply with all
health, safety, and sanitation rules and regulations included in District policy,
governmental regulation or statute. The District agrees to identify appropriate strategies
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to support campus safety efforts. Faculty members shall comply with directions from the
District concerning specifically health, safety, and sanitation, as long as those directions
are reasonable and not arbitrary or capricious in nature. The District agrees to provide
faculty members with safe working conditions including, but not limited to, properly
maintained equipment and facilities with adequate lighting, ventilation, and security.
7.4.2 The District agrees that no faculty member shall suffer a loss of wages or benefits due
to absence as a result of inadequate facilities, unsafe conditions, natural catastrophe,
pandemic or declared emergency. In the event of one of these circumstances, the
District and the LBCCFA President shall meet and confer to draft a Memorandum of
Understanding (MOU) outlining working conditions, health and safety of faculty
members, and the use of District facilities as necessary.
7.4.3 No Retaliation: No faculty member shall be in any way retaliated against as a result of
reporting any condition believed to be a violation of this Article.
7.4.4 Employee Responsibility: In the course of performing their normally assigned work,
faculty members shall be alert to observe unsafe practices, equipment and conditions
as well as environmental conditions in their immediate area which represent health
hazards and shall report such conditions to the appropriate dean or site administrator. In
the event of the absence of the appropriate dean, or site administrator, the District
agrees that faculty members shall promptly report such observations to the Director,
District Facilities.
7.4.5 Remote Work: In the course of performing mandated remote work, the District shall
provide faculty members a transparent process to take home technological
equipment/supports needed to execute their duties and responsibilities which may
include other ergonomic aids as operationally feasible.
7.5 Faculty Ombudsperson and Conflict Resolution Facilitators
To ensure working conditions promote a fair, equitable, inclusive environment for
faculty, the Faculty Ombudsperson and Conflict Resolution Facilitators shall be trained
in equity mindedness, racial literacy, anti-bias, cultural competency, reconciliation,
mediation, and conflict resolution to gain capacity to resolve faculty-faculty conflicts. The
District and LBCCFA shall ensure training is provided as part of these appointments.
The Faculty Ombudsperson serves as a point person to informally resolve facultyfaculty challenges and will consult with the Vice President, Human Resources or
designee and LBCCFA President or designee on an advisory basis; the Conflict
Resolution Facilitators shall serve on an as needed basis. These appointments are
mutually selected by the LBCCFA President and Human Resources Vice President.
The appointees shall recuse themselves from resolving faculty-faculty challenges
when there is a conflict of interest, consistent with Article 9.3.1.4 of this agreement, or
if the challenge exists within their own department/discipline. This recusal may be
waived if there is agreement from all faculty involved and if this recusal is in the best
interest of all faculty involved. To avoid conflict of interest, a conflict resolution
facilitator shall initiate resolution instead of the Ombudsperson. These positions shall
be filled by tenured faculty. Stipends for these positions are located in Salary Schedule
3.

Tentative Agreement between LBCCD and LBCCFA

7.6 Mileage
7.6.1 Faculty members whose contract assignment requires them to travel for the benefit of
the District shall be eligible for mileage, subject to the following rules and procedures.
7.6.1.1 Mileage reimbursement will be made for travel by eligible faculty members, upon
submission of a claim, approved by the appropriate dean.
7.6.1.2 The mileage allowance shall be at the rate allowed by the Internal Revenue
Service (IRS). If the mileage deduction allowance is changed by the IRS, the new rate
shall be effective at the beginning of the District’s fiscal year following the effective date
of the IRS’s revised mileage deduction allowance. No adjustments will be made for
conference mileage claims submitted and paid prior to notification of rate increase by
the Los Angeles County Superintendent of Schools.
7.6.1.3 Mileage reimbursement is not allowed for travel to and from the faculty
member’s residence to the work location.
7.6.1.4 When the trip is outside the District, prior approval must be received from the
appropriate dean. When such a trip outside the District is to a city regularly serviced by
scheduled airlines, reimbursement may not exceed the amount of economy class plane
fare.
7.6.1.5 All faculty members authorized for mileage are required to have a valid
California driver’s license and the minimum property damage and public liability
insurance as required by the State of California under the Financial Responsibility Act.
7.6.1.6 Where two (2) or more policies affording valid and collectible liability insurance
apply to the same motor vehicle in an occurrence out of which a liability loss arises, it
shall be conclusively presumed that the insurance afforded by that policy in which such
motor vehicle is described or rated as an owned automobile shall be primary and the
insurance afforded by any other policy shall be excess.
7.6.2. The District will provide unassigned, free parking to faculty members for the duration of
this Agreement unless the Air Quality Management District or other authorized agency
mandates paid parking.

For the District:

For the Long Beach City College Faculty Association:

_______________________________

________________________________

Loy Nashua

Sofia Beas

Vice President, Human Resources

FA Bargaining Team Member

May 5, 2022
Date ___________________________

May 5, 2022
Date __________________________
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ARTICLE 10
HOURS OF EMPLOYMENT/SERVICE LOAD
10.1

Days of Service in an Academic Year
The standard contract year is one hundred seventy-seven (177) days of service,
to include one hundred seventy-five (175) days of instruction and two (2) duty
days: College Day and Graduation Day, as designated by the Board of Trustees
adopted official calendar.
New faculty members may be required to work up to three (3) additional days for
college orientation prior to College Day. New faculty who participate in the three
(3) day New Faculty Orientation shall be paid at their hourly rate.
During the first two semesters of employment only, new faculty shall be required
to participate in new faculty orientation three to five hours per week. The total
number of hours spent on college service and/or new faculty orientation shall
comprise a combined total of five (5) hours per week.

10.2

Flex Day Activity
Flex days shall be planned in accordance with Title 5, Article 2, §55720, et seq.
10.2.1 In accordance with Article 14.5, three (3) flex days in lieu of instruction will
be provided to bargaining unit members during each academic year. One
(1) flex day constitutes six (6) hours of flex qualified activities.
10.2.2 Faculty are required to complete eighteen (18) hours of flex credit per
academic year. Six (6) of the hours must be completed on-campus with
the remaining twelve (12) hours to be completed either on or off campus.
10.2.3 Two (2) of the flex Days will be embedded (in lieu of instruction) in the
middle of each semester. One (1) of the flex days will be “floating,” to be
scheduled by the Calendar Committee. The activity assigned to the
floating flex day may be scheduled at the faculty member’s discretion.
10.2.4 Nursing faculty who are assigned to work a clinical day on the same day
as the assigned on-campus flex day are required to make-up the clinical
time missed due to flex day in order to meet minimum state requirements
pertaining to total clinical hours per course. For those affected faculty
members, such time shall be compensated at .33 TUs.
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10.3 Weekly Hours of Service
10.3.1 Faculty members are normally employed for a five (5) day work week,
approximately forty-five (45) hours per week per the compressed
calendar, to be comprised of fifteen (15) teaching units, five (5) office
hours, an average of five (5) hours per week (160 hours per academic
year) of college service hours, and the balance of the forty-five (45) hours
for classroom preparation, grading, record keeping, curriculum
development and review, and professional contacts that are collegeassignment related. The faculty member’s service load agreement will
reflect the semester schedule, including courses, student office hours,
percentage of reassigned time and banked load.
10.3.2 Faculty members’ daily work schedule shall normally comprise an elapsed
time of no more than nine (9) hours. Any faculty member assigned to less
than a five (5) day work week LBCCFA-LBCCD Master Agreement 20202023 Revised July 2021 56 may be assigned a daily work schedule of
more than nine (9) hours. Assignment to less than a five (5) day work
week shall be with the agreement of the affected faculty member. A less
than five (5) day work week may be recommended by a faculty member’s
department head, with the faculty member’s concurrence as long as the
assignment benefits the educational program and does not result in an
insufficient number of classes, counseling appointments, or library
services being offered on any day of the week. No faculty member shall
be required to work more than five (5) days per week.
10.3.3 An exception to Sections 10.1 and 10.3 above shall be the Nursing
departments where clinical assignments are an essential function of a fulltime Nursing faculty assignment. Clinical assignments shall be
compensated on the basis of eight and one-half (8.5) hours worked.
10.3.4 Underload/Bumping
When a faculty member loses a contract class because of low enrollment,
the faculty member shall have the following options to complete the work
load as defined in Section 10.3.1 of this Article:
10.3.4.1 The faculty member may choose an underload during the
semester in which the class was cancelled and teach a
compensating overload during the next semester or the next
year. Faculty members, if assigned to a summer and/or winter
intersession, may also make up the underload during the
summer and/or winter intersession. (The assignment and other
matters with respect to the summer and/or winter intersession
carryover of underload will be handled like other summer and/or
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winter intersession assignments, including Section 10.11 of this
Article).
10.3.4.2 The faculty member may choose to bump an hourly instructor
from a class taught on an hourly basis provided:
10.3.4.2.1 The class has not been designated by the
appropriate dean in consultation with the department
head as a class in which there is an enrollment
following which would be lost as a result of the
bumping (such classes must be designated prior to
the first class meeting).
10.3.4.2.2 The faculty member has taught the class within the
past three (3) semesters or is scheduled to teach the
same class during the semester in which the bumping
occurs or the faculty member is otherwise deemed
qualified to teach the class by the area dean or first
line dean in consultation with the department head.
10.3.4.2.3 The faculty member shall not bump another faculty
member from a contract class nor shall a faculty
member bump a retiree who is teaching hourly under
provisions of this contract. Nor shall a faculty member
bump a tenured hourly instructor.
10.3.4.2.4 A faculty member who has an hourly overload
assignment shall use that portion of the overload
assignment needed to fulfill their contract obligation
before acquiring bumping rights.
10.3.4.2.5 Bumping provisions apply during the summer and/or
winter intersession for faculty members who lose a
class because of low enrollment.
10.3.5 Faculty members on a (5) five-day work week shall be provided no less
than twelve (12) consecutive hours elapsed time between the end of the
last regular contract assignment on one day and the beginning of the first
regular contract assignment on the following day unless they waive that
right in writing. If the faculty member works less than a five-day schedule,
the faculty member shall be provided no less than ten (10) consecutive
hours elapsed time between the end of the last regular contract
assignment on one day and the beginning of the first regular contract
assignment on the following day unless the faculty member waives that
right in writing. With the agreement of the affected member, a fulltime
workload may be approved by the appropriate dean for a time frame other
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than that described here and in Section 10.3.2, when such a change
would benefit the educational program.
10.3.6 Faculty members shall not be given mandatory Saturday and/or Sunday
regular load assignments unless the District has informed both LBCCFA
and the affected faculty member in writing, setting forth the reasons for the
assignment, and provided them an opportunity to review the situation and
discuss it with the area dean or first line dean.
10.4 Examination Period – Graduation
10.4.1 Classes will be held until the last day of the semester and final exams will
be held within regularly scheduled class times.
10.4.2 Graduation is a paid day of service to the District (Section 10.1). Faculty
members are required to participate in the graduation ceremony in order
to be paid for this day of service unless the faculty member is absent due
to illness or has an absence that has been preapproved.
10.5 Teaching Units
10.5.1 The standard teaching load is thirty (30) teaching units per year with
fifteen (15) teaching units usually assigned per semester. The teaching
units will be based on the following criteria:
10.5.1.1 One (1.125) lecture hour equals one (1) teaching unit.
10.5.1.2 One (1.125) laboratory hour equals 0.9 teaching unit.
10.5.1.3 One (1.125) off-site nursing assignment hour (which takes place
at a medical facility) equals one (1) teaching unit.
10.5.1.4 Faculty members teaching a work experience class shall receive
three (3) teaching units. All work experience classes will have a
maximum enrollment of fifteen (15) students unless the Vice
President, Academic Affairs approves otherwise.
10.5.1.5 Teaching units for field work in clinical practicum shall be
calculated as follows:
Teaching Units = (Number of Students*) x (Number of Minutes**)
120
*The number of students shall be calculated at the end of the 3rd
week of the class.

Tentative Agreement between LBCCD and LBCCFA

**The number of minutes per student shall be defined as follows:
•

Type 1 (wherein Instructor/Coordinators visit multiple job
sites over a large geographical area) = 20 minutes/week

•

Clinical practicum = 30 minutes/week

10.5.2 Any exceptions to the standard teaching load as recommended by the
department head and area dean or Dean, Counseling and Student
Support Services shall be mutually agreed to by the affected faculty
member, department head, and the first line dean.
10.5.3 Teaching units shall be rounded to one decimal place, with decimals of
five one-hundredths or more being rounded upward and decimals of four
one-hundredths or less being rounded downward.
10.6 Faculty Members’ Schedules
10.6.1 Every faculty member must meet the minimum qualifications for the
discipline to which the faculty member is assigned as approved by the
California Community College Board of Governors.
10.6.2 A faculty member may be assigned by the District to teach in a discipline
other than the one in which such faculty member was hired provided that
the faculty member meets the minimum qualifications for that discipline
approved by the California Community College Board of Governors. A
faculty member may request reassignment to teach in a different discipline
for which the faculty member meets the minimum qualifications by making
a request in writing to the faculty member’s department head who shall
forward the request to the appropriate dean with a recommendation. The
appropriate vice president shall grant or deny the request. If the request is
denied, and if requested by the faculty member, the faculty member shall
be provided with a written statement indicating the reason for the denial of
the request.
10.6.3 The District has the right to assign faculty members in the area of need.
Faculty members shall be subject to such assignments or such change in
assignment as shall be in the best interests of the District, with the
understanding that such assignments shall not be punitive.
10.6.4 Assignment
10.6.4.1 The department head shall consult with each faculty member,
assuming the faculty member is available, regarding the
assignments to be made to regular, overtime, and summer and/or
winter intersession classes. The department head shall then
recommend to the appropriate dean a schedule for each faculty
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member. If, after review, the appropriate dean modifies the
proposed schedule(s), the appropriate dean shall so advise the
department head in writing as to the reason(s), with a copy to the
affected faculty member(s).
10.6.4.2 No more than 60% of a faculty member’s 100% standard
teaching load (Section 10.5) may be online. Any deviation from
this load limitation must be approved by the Vice President of
Academic Affairs, in consultation with the dean and department
chair. The Faculty Association President will be notified of all
deviations. In order to be approved for an online teaching
assignment, a faculty member must complete the District’s online
teaching certification or present documented completion of an
online teaching certification from another regionally accredited
college to the Office of Online Learning and Educational
Technology for their approval.
10.6.4.3 An underload may be assigned for a semester and then
balanced the next semester or the next year. Overloads shall
be governed by the Load Banking provisions in Section 10.9.3
of this Article.
10.6.5 If a subsequent change in assignment becomes necessary, the
appropriate dean shall consult with the affected faculty member and
department head. If requested by the faculty member, the faculty member
shall be provided with a written statement indicating the reason for the
reassignment.
10.6.6 With the prior approval of the appropriate dean, a faculty member may use
another faculty member to cover the first faculty member’s class when the
first faculty member is absent on District business or an authorized leave
of absence. If coverage falls outside of the substitute instructor’s regular
assignment, the substitute instructor shall be paid at the appropriate
hourly rate of pay. Such coverage shall not be unreasonably denied.
10.6.7 Courses Designated As To Be Arranged (TBA)
10.6.7.1 Faculty assigned to a class, other than work experience, student
success centers, and independent study, where some or all of the
days or hours are “to be arranged” shall arrange such days or
hours as soon as possible after the beginning of the course but
not later than the end of the first fifteen percent (15%) of the class
meetings. Once the hours are established, students shall be
notified of their individual days or hours and these days or hours
shall be reported to the appropriate area dean for inclusion on the
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instructor’s faculty service load agreement and the revised faculty
service load agreement sent to Academic Services.
10.6.7.2 Faculty assigned to teach classes designated as TBA and/or
Direct Contact Hours (positive attendance) shall fulfill all State
requirements related to TBA classes including the documenting
and tracking of student attendance.
10.6.7.3 The certificated instructor assigned to the class must be present
with the students during the “arranged” hours since instructors are
responsible for ensuring that students are under their immediate
supervision and control (Education Code §84500) to ensure that
State apportionment can be legally claimed.
10.7 Out-of-Class Responsibilities
10.7.1 Student Office Hours
10.7.1.1 Faculty members shall devote five (5) student office hours per
week for a total of 160 (one hundred sixty) student office hours
per academic year for a contract teaching load of thirty (30)
teaching units. The number of student office hours shall be
reduced proportionately if the number of TUs devoted to
classroom instruction is reduced.
10.7.1.2 Student office hours are to be scheduled to meet the needs of
students and the needs of the educational program of the District.
Each scheduled period of office time shall be no less than onehalf (1/2) hour in duration and must be scheduled between 7 a.m.
and 10 p.m. The faculty member shall prepare and submit a
proposed schedule of student office hours to the appropriate dean
by putting the student office hours on the faculty member’s
service load agreement. Each faculty member shall post student
office hours on the faculty member’s office door and/or learning
management system.
10.7.1.3 Faculty shall define student office hours on the syllabus and/or
post on the learning management system. Example of student
office hours statement: Student office hours are your time to
connect with your professor on the course, the materials, your
educational pathway, life goals, or to just build community.
10.7.2 College Service Hours
Faculty members shall devote an average of 5 hours per week (160 hours per
academic year) to college service. This includes:
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•

Extracurricular service such as an unpaid club sponsor or unpaid
professional
assistance to faculty and staff (such as conducting workshops or computer
assistance);

•

Unpaid responsibilities outside student office hours incidental to the
orientation
and registration of students;

•

Curriculum and program development, including advisory committee
service;

•

Proposal and grant writing;

•

Industry and community contacts that directly benefit the educational
program at
Long Beach City College; and

•

Actual participation in the Academic Senate, the Curriculum Committee,
the LBCCFA Representative Council and/or Executive Board, the
LBCCFA negotiating team, the Faculty/Staff Association, faculty
evaluation activities, institutional committees (both standing and ad hoc),
departmental meetings, Self-Study Committees, hiring committees, and
other committee work.

10.7.3 Course Syllabus
All faculty members are required to publish a welcoming course syllabus on the
District’s approved Learning Management System for each course they teach
and to keep on file in the department/school office a course information sheet
(syllabus) for each course for each semester. Syllabi shall be distributed to
students at the first class meeting or no later than the end of the second week of
class. The syllabus must align to the content of the course that is in the course
outline. Submission of a syllabus for each course that aligns course content to
the course outline and includes:
•

Faculty contact information and modes of communication (e.g.
announcements, emails, student feedback, direct messaging)

•

Student office hours

•

Relevant course information

•

Grading standards

•

Attendance policy
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•

TBA compliance

•

Description of the means by which the course is taught (lecture,
laboratory, outside assignments, etc.)

•

Faculty shall include an inclusion statement in their syllabus. Example of
inclusion statement: I believe in creating a learning environment for you
(my students) that supports a diversity of thoughts, perspectives and
experiences, and honors your identities (including race, ethnicity, gender,
social class, sexuality, religion, ability, etc.).

Other recommended items are: examination dates, text assignments, and an
outline of topics to be covered in the course.
10.7.4 Submission of Grades
The District retains the right to hold the faculty member’s salary warrant for the
pay period when a faculty member fails to submit grades within twenty-one (21)
calendar days after the final date for such submission. As soon as the District
learns that grades have not been submitted, the District will immediately notify
the faculty member by phone, email, and certified mail. No faculty member’s pay
will be held under this Section if the apparent failure to submit grades is the result
of technical difficulties. As soon as the grades are submitted, the faculty
member’s salary warrant will be released.
10.8 Non-classroom Assignments – Counselors, Instructional Specialists,
Librarians, and Coordinators
10.8.1 Counseling Contracts
10.8.1.1 Counselors shall be assigned 197 days to be worked in the
following manner:
10.8.1.1.1 Counselors’ Schedules: 177 days will be based upon the
academic year as defined in Section 10.1 (fall and
spring semesters, flex days, College Day, and
Graduation). Counselors will be scheduled to work
beginning with the start of each semester.
10.8.1.1.2 During the fall and spring semesters (177 days), the
assignment for Counselors, shall be based on a fortyfive (45) hour work week. An average of five (5) hours
per week shall be devoted to college service. Five (5)
hours per week shall be for professional
preparation/documentation. Thirty (30) minutes/daily
shall be for Non-Student Contact Time (NSCT).
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10.8.1.1.3 Extended Year Assignment: Twenty (20) additional days
or one hundred twenty-eight (128) hours will be
assigned to be worked in support of the summer session
represented by the end of the spring semester and the
beginning of the fall semester; and/or winter session
represented by the end of the fall semester and the
beginning of spring.
10.8.1.1.4 The department head shall recommend to the dean by
no later than April 1 the number of counselors to be
assigned to each schedule, including the scheduling of
the twenty (20) additional days/one hundred twenty–
eight (128) hours. The schedules and the placement of
the twenty (20) additional days/128 hours are subject to
the approval of the dean as defined in Section 10.6.4.1
of this Article.
10.8.1.1.5 Once the 197 days have been worked, the counselor
may work additional hours at the faculty member’s
option, to be compensated at the hourly rate or carried
over to the following year.
10.8.1.1.6 Counselors may be assigned days (beyond 197 days)
as an overload for a year, to be balanced the next year.
Counselors may also be assigned less than 197 days for
a year, to be balanced the next year.
10.8.1.1.7 Changes made in counselors’ schedules after April 15
require prior consent of the affected faculty member.
10.8.1.2 Reporting Structure
10.8.1.2.1 All faculty counselors, regardless of the department to
which they are assigned, will be represented by the
Counseling department head.
10.8.1.2.2 All counselors assigned to general counseling, the
International Student Program, Athletics, and Veteran
Services, as well as the Transfer Coordinator and
Career Counseling Coordinator, will continue to report
directly to the Dean of Counseling and Student Support
Services and will adhere to the related faculty evaluation
process as outlined in the Contract.
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10.8.1.2.3 Counselors/faculty assigned to non-general counseling
departments --specifically EOPS, DSPS, Enrollment
Services, and CalWORKS-- will maintain a direct
reporting line to the manager over their specific
department but will also have an indirect reporting line to
the Dean of Counseling and Student Support Services.
10.8.2 Instructional Specialists
Instructional Specialists shall be assigned to the 197 Days Schedule to be
worked in the following manner:
10.8.2.1 177 Days -- Instructional Specialists will be assigned fall and
spring semesters which includes flex days, College Day, and
Graduation Day. In addition, two (2) additional weeks will be
scheduled immediately prior to and contiguous with the beginning
of the fall semester, and two (2) additional weeks will be
scheduled immediately prior to and contiguous with the spring
semester.
10.8.2.2 During the fall and spring semesters (177 days), the assignment
for Instructional Specialists shall be based on a forty (40) hour
work week. Five (5) of the forty (40) hours shall be devoted to
college service and three (3) hours of the forty (40) shall be for
professional preparation.
10.8.2.3 Extended Year Assignment: Twenty (20) additional days will be
assigned to be worked during the summer and/or winter
intersession.
10.8.2.4 Once the 197 days have been worked, the Instructional Specialist
may work additional hours at the hourly rate. Such assignments
shall be voluntary for the Instructional Specialists subject to the
recommendation of the department head and the approval of the
appropriate Dean.
10.8.2.5 Changes made in the Instructional Specialist’s schedule after
April 15 will be made in accordance Section 10.6.5 of this Article.
10.8.3 Librarians’ Contracts
Librarians shall be assigned to the 197 Days Schedule to be worked in the
following manner:
10.8.3.1 Librarians’ Schedules: 177 days will be based upon the academic
year as defined in Section 10.1 (fall and spring semesters, flex
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days, College Day, and Graduation). Librarians will be scheduled
to work beginning with the start of each semester.
10.8.3.2 During the fall and spring semesters (177 days), the assignment
for Librarians shall be based on a forty-five (45) hour work week.
Five (5) of the forty-five (45) hours shall be devoted to college
service and five (5) hours of forty-five (45) shall be for
professional preparation.
10.8.3.3 Extended Year Assignment: Twenty (20) additional days or 128
hours will be assigned to be worked during the summer and/or
winter intersession.
10.8.3.4 Once the 197 days have been worked, the Librarian may work
additional hours at the hourly rate. Such assignments shall be
voluntary for the Librarian and subject to the recommendation of
the department head and the approval of the appropriate Dean.
10.8.3.5 Changes made in the Librarian’s schedule after April 15 will be
made in accordance with Section 10.6.5 of this Article.
10.8.4 Counselor, Instructional Specialists and Librarian Contract Provisions
10.8.4.1 Exceptions in scheduling shall be granted if requested by a
counselor, librarian or instructional specialist and approved by the
appropriate department head and dean, who has the right of
assignment in accordance with Section 10.6.4.1 above. Such an
exception might be granted for example, if the faculty member
wished to be off for a week in November and work a week in June
to make up for it.
10.8.4.2 One hundred ninety-seven (197) day assignments shall receive
an additional sick leave day but no vacation or holiday pay.
10.8.4.3 Without prior consent of the faculty member affected, extended
year assignments shall be for not less than three (3) days per
week.
10.8.4.4 During the summer, each librarian, counselor, and instructional
specialist shall have the opportunity for at least three (3)
consecutive weeks free from assignment.
10.8.5 Coordinator Assignments
10.8.5.1 Faculty members who are assigned to coordinate programs which
involve the direction of categorically or specially funded programs
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that require significant budgeting and reporting responsibilities
outside of the 177-day academic year, may be assigned to a 197day work schedule through mutual agreement between LBCCFA
and the District. The 197-day schedule constitutes an 18-week
semester, plus 20 additional days to be scheduled between the
end of fall and beginning of the spring semester and the end of
spring and beginning of fall semester. Compensation for these
extended assignments shall be governed by the provisions of
Article 12. Any days worked beyond the 197-day schedule shall
be compensated at the faculty member’s regular hourly rate.
Faculty members on a 197-day schedule shall work thirty-five (35)
hours per week and participate in approximately five (5) college
service hours per week or one-hundred sixty (160) hours per
year, and receive one (1) additional sick leave day but not
vacation or holiday pay. Each faculty member on a 197-day
schedule shall have the opportunity for at least three (3)
consecutive weeks free from assignment.
10.8.5.2 Coordinator assignments shall be assigned to the 197-day
schedule to be worked in the following manner:
10.8.5.2.1 Coordinators will be assigned fall and spring semesters
which includes flex days, College Day, and Graduation
Day. In addition, two (2) additional weeks will be
scheduled immediately prior to and contiguous with the
beginning of the fall semester, and two (2) additional
weeks will be scheduled immediately prior to and
contiguous with the spring semester.
10.8.5.2.2 Twenty (20) additional days will be assigned to be
worked during the summer and/or winter intersession
(extended year assignment).
10.8.5.2.3 Once the 197 days have been worked, the Coordinator
may work additional days and be compensated at the
faculty member’s regular hourly rate.
10.8.6 Reassigned Time Conversion
The formula for translating classroom time or non-classroom time into
reassigned time shall be the percentage of the reassigned time
assignment multiplied by the required hours of service of the faculty
member. College service hours shall be observed independent of this
conversion formula.
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10.9 Overtime Assignments
10.9.1 Overtime assignments shall be limited to a maximum of 10.125 hours per
week, equivalent to nine (9) TUs. Requests for exceptions to these
limitations must be approved by the appropriate vice president.
10.9.2 Overtime assignments may be made at any time during the school day
and shall be voluntary for the faculty member and subject to the approval
of the appropriate dean.
10.9.3 Load Banking
10.9.3.1 When a faculty member assumes all or a portion of any
assignment (except substitute assignments) that is not part of the
faculty member’s regular workload, the faculty member may elect
to accumulate (bank) or receive hourly pay for any portion or all of
that assignment subject to the limitations in this section.
10.9.3.2 Banked assignments may not exceed eighteen (18) teaching
units. All overtime assignments worked after the eighteen (18)
teaching unit limitation has been reached shall be compensated
at the faculty member’s hourly rate. Banked leave shall be used
on a 1:1 teaching unit basis with the exception of taking a full load
of banked leave for one semester; under those circumstances,
eighteen (18) TUs must be accumulated in order to take fifteen
(15) TUs. A full load of banked leave may only be used once
every four (4) years.
10.9.3.3 Banked assignments may be utilized in future semesters to effect
an equivalent reduction of load (banked leave). Faculty members
may use any amount of banked leave in a given semester subject
to the notification provisions of this section.
10.9.3.4 Banked assignments may be used at the faculty member’s full
contract pay rate in conjunction with a sabbatical leave, however,
in no case shall the combination of sabbatical leave pay and
banked load compensation exceed the faculty member’s regular
salary. Use of banked leave shall not have a negative effect on a
faculty member’s eligibility for sabbatical leave. Any combination
of banked load and sabbatical leave cannot be used to provide a
paid leave greater than one academic year in length.
10.9.3.5 During any semester in which banked leave is utilized, the faculty
member shall receive full contract pay for the teaching units
worked plus the banked teaching units. However, in no case shall
the compensation for the teaching units worked and the banked
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load exceed the faculty member’s regular salary. Fringe benefits
and retirement contributions shall be handled in the same manner
as if the faculty member’s total assignment, including the banked
load, had been worked. Banked leave shall count toward
retirement and shall be considered paid District service.
10.9.3.6 Full-time faculty may load bank a maximum of three (3) teaching
units per academic year from an intersession term which can be
applied toward the maximum of eighteen (18) teaching units
referenced in Section 10.9.3.2 of this Article. The academic year
includes the summer session immediately preceding the fall
semester.
10.9.3.7 A faculty member shall notify the department head of an intention
to utilize banked leave no later than the first day of the fall
semester for a leave commencing the subsequent spring or the
first day of the spring semester for a leave commencing the
subsequent fall.
10.9.3.8 Every effort shall be made to accommodate a faculty member’s
request to utilize a banked leave. However, it is recognized that a
leave may be postponed under circumstances in which the
absence of the faculty member would jeopardize the educational
program. Denial of the request to utilize banked leave under this
section by the administration shall be in writing and shall not be
arbitrary or capricious.
10.9.3.9 In the event of the faculty member’s retirement or death, the cash
value of all banked loads shall constitute a liability to the District,
payable at the faculty member’s hourly rate, to the faculty
member or faculty member’s estate. Faculty members who resign
after five (5) or more years of District service, shall receive the
cash value, payable at the faculty member’s hourly rate, of all
banked load. No cash out shall be provided to faculty members
who resign with less than five years of District service.
Underloads shall constitute a liability owed to the District by the
faculty member’s estate, the value of which shall be based on the
faculty member’s contract salary rate.
10.9.3.10 The District shall provide an annual statement of account to
each faculty member who has accumulated a banked load,
indicating the amount of teaching units banked as of the
statement date.
10.9.3.11 When two (2) or more faculty members from the same
department or area apply to use banked leave and both/all
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cannot be accommodated, those faculty members who have not
previously taken banked leave shall have priority in order of
seniority.
10.9.3.12 Each faculty member with banked load must approve their
faculty service load agreement each semester verifying the load
banking balance as of that date. Failure by the faculty member
to provide this verification shall void any and all claims to utilize
banked load.
10.9.3.13 Banked loads cannot be transferred, loaned, or assigned
between faculty members.
10.9.3.14 Faculty members, Librarians and Instructional Specialists may
bank non-classroom assignment hours by converting those
hours into teaching units. Each hour of non-teaching classroom
assignment equals 0.47 teaching units.
10.9.3.14.1 Coordinators may bank non-classroom assignment
hours by converting those hours into teaching units.
Each hour of nonteaching classroom assignment
equals 0.43 teaching units.
10.9.3.14.2 Counselors may bank non-classroom assignment hours
by converting those hours into teaching units. Each
hour of nonteaching classroom assignment equals 0.42
teaching units.
10.9.3.15 Faculty members, Librarians and Instructional Specialists may
convert banked teaching units into an underload for nonclassroom assignments. Each banked teaching unit shall equal
2.13 hours of non-classroom assignment time.
10.9.3.15.1 Coordinators may convert banked teaching units into an
underload for non-classroom assignments. Each
banked teaching unit shall equal 2.33 hours of nonclassroom assignment time.
10.9.3.15.2 Counselors may convert banked teaching units into an
underload for non- classroom assignments. Each
banked teaching unit shall equal 2.40 hours of nonclassroom assignment time.
10.9.3.16 Overload assignments supported by categorically funded
programs may not be load banked.
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10.10 Reassigned Time for Bargaining Unit
The Association shall be granted one (1) FTE of paid reassigned time during the
academic year. An additional 0.6 FTE of paid reassigned time shall be granted to
the Association during an academic year where formal bargaining is scheduled to
occur. The LBCCFA President shall provide written notification to the Human
Resources Department prior to May 15 of each year to cover utilization of such
time for the succeeding fall semester. A second notification shall be made by
November 15, if a change is made to the Association’s reassigned time for the
succeeding spring semester.
10.11 Summer / Winter Intersession
10.11.1 Scheduling
10.11.1.1 The District at its option may schedule a summer and/or
winter intersession.
10.11.1.2 The department head of the departments which are to
offer courses of study shall recommend to the dean a
tentative schedule of classes for review (modification) if
necessary, and approval.
10.11.1.3 For planning purposes, if the District has approved a
summer and/or winter intersession, the summer
intersession assignment shall be issued no later than
April 15 and the winter intersession, no later than
December 1 of each regular academic year. However,
assignments may be cancelled or scheduled after these
dates.
10.11.2 Compensation
The full-time summer and/or winter intersession assignment for
contract and tenured faculty members shall be 108 total lecture
hours or its equivalent. For this assignment, the faculty member
shall receive their hourly rate.
10.11.3 Faculty members working during the summer and/or winter
intersession for assignments for which Faculty Service Load
Agreements are used shall be paid for the time worked in each
month.
10.11.4 If a summer and/or winter intersession class is discontinued
before it meets, the faculty member receives no pay. If a class is
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discontinued after it meets, the faculty member is paid for the
number of hours taught.
10.11.5 Clinical practicum assignments shall be calculated according to
the formula presented in Section 10.5.1.3 of this Article.
10.11.6 All summer and/or winter intersession assignments shall be
voluntary for the faculty member.
10.11.7 Summer and winter classes are not scheduled on Independence
Day and Martin Luther King Day, therefore, there will be no
compensation for those days.
10.11.8 All other provisions of the contract shall apply during summer
and/or winter intersession.
10.12 Team-Taught Classes
10.12.1 Team-taught classes where more than one (1) instructor receives full
teaching unit credit must be designated as such by the Curriculum
Committee. In this type of class, each instructor who receives full
teaching unit credit must attend and participate in all class meeting
sessions.
10.12.2 In team-taught classes where each instructor does not attend and
participate in all class meeting sessions, the teaching units are divided
between the instructors in proportion to the amount taught.
10.13 Maximum Class Size
10.13.1 The maximum class size for each course shall be as designated in the
most recent version of the Master Course File or as changed
subsequently by Curriculum Committee action.
10.13.2 The maximum class sizes as listed in the most recent version of the
Master Course File may be changed only by the Curriculum Committee
and are applicable to both day and evening sections of the course.
Copies of all changes in maximum class size and the class maximum for
all new classes shall be provided to LBCCFA by means of the agenda
and minutes of the Curriculum Committee for the purposes of updating
the Master Course File.
10.13.3 In any given semester, the appropriate area dean, or department head
with the approval of the area dean, may increase, within the electronic
schedule file, the maximum class size (enrollment limit) for any or all
sections of a course temporarily by up to ten percent (10%). This
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increase cannot be made for more than three (3) consecutive semesters.
The ten percent (10%) factor is to be temporary and is not intended to
permit any permanent, across-the-board increase; it is, instead, intended
to permit temporary increases in individual class sizes to meet student
demand in that particular semester. The faculty member must be notified
of the increase on the date of the increase. Increases beyond ten
percent (10%) shall not be imposed without the consent of the faculty
member as provided in Section 10.15 of this Article.
10.13.4 In order to control maximum class size after a class has been closed
during late registration, the faculty member teaching the class may direct
their department head or area dean to lower the enrollment allowance by
a sufficient amount to ensure that the class will not reopen as students
withdraw. In this manner, the class would not reopen until enough
students have withdrawn to reach the newly established enrollment
allowance.
10.14 Minimum Class Size
A class may be cancelled for low enrollment prior to the start of the first day of
the class except in special circumstances as determined by the Vice President of
Academic Affairs. Except as provided herein, all classes must have a minimum of
twenty (20) students enrolled and in regular attendance by the day before
Census. In the case of classes scheduled at extensions, satellites, in certain
classes where auditions are conducted prior to enrollment, or in specific classes
designated as exceptions by the Vice President, Academic Affairs, the class
must have a minimum of twenty (20) students enrolled and in regular attendance
by the conclusion of the third official week of the class. The time shall be reduced
proportionately for short-term classes (i.e., for eight [8] and twelve [12] week
classes, the number of students enrolled by the day before Census). Classes
where more than one (1) teacher shares the teaching unit credit proportionately
shall have a minimum class size of twenty (20). When attendance falls below
twenty (20) during this period of time, the class may be discontinued or combined
with another class. Departmental and division support may be provided to reach
the minimum class size.
10.14.1 When it is in the best interest of the educational program, the area dean
may recommend individual exceptions to the minimum class size for
consideration by the Vice President, Academic Affairs, based on the
following criteria:
10.14.1.1 The course is the last in a sequence.
10.14.1.2 It is the only course of its kind and it is required for one of our
programs.
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10.14.1.3 It is an academic subject, traditionally recognized as a
necessary component of liberal arts and science programs.
10.14.1.4 It is a new course that is being given a chance to demonstrate
its viability.
10.14.1.5 The department head schedules courses in order to reduce the
potential for low enrollment in those courses. A faculty member
may offset an enrollment deficiency in one (1) contract class
with an overload in another contract class by accepting students
in addition to the maximum class size, as specified in this
Section 10.13, at a rate of two (2) students additional for every
one (1) below the minimum class size, up to a maximum
enrollment deficiency of five (5).
10.14.2 The minimum class size in team-taught classes (classes designated as
team-taught classes by the Curriculum Committee and where more than
one (1) instructor receives full teaching unit credit) shall be the product of
twenty (20) multiplied by the number of faculty members receiving full
credit for the class, as defined in Section 10.13 of this Article.
10.14.3 Honors classes are subject to a minimum class size of thirteen (13).
10.14.4 The minimum class size in classes for disabled students shall be twelve
(12).
10.15 Load in Large Lecture Classes
10.15.1 A faculty member assigned to a class with an enrollment of 170% of the
class size maximum will receive one and one-half (1-1/2) times the usual
teaching units for the class (double size class).
10.15.2 A faculty member assigned to a class with an enrollment of 240% of the
class size maximum will receive two (2) times the usual teaching units
for the class (triple size class). The decision to implement the provisions
of this section must be approved by the appropriate dean based upon a
recommendation of the department head in consultation with the faculty
member involved.
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Class
Actual
Enrollment Enrollment
Capacity
at Census
40
40
56
50
68
60
76
68
86
80

96

104

Percentage
over
Course
Capacity
100%
125%
150%
170%

1-<2
Units
18.0 35.9
Contact
Hrs
NA
$315
$630
1.5 x TU

2-<3
Units
36.0 53.9
Contact
Hrs
NA
$630
$1,260
1.5 x TU

3-<4
Units
54.0 71.9
Contact
Hrs
NA
$945
$1,890
1.5 x TU

4-<5
Units
72.0 89.9
Contact
Hrs
NA
$1,260
$2,520
1.5 x TU

200%

1.5 x TU + 1.5 x TU + 1.5 x TU + 1.5 x TU +
$315
$630
$945
$1,260

225%

1.5 x TU + 1.5 x TU + 1.5 x TU + 1.5 x TU +
$630
$1,260
$1,890
$2,520
2.0 x TU
2.0 x TU
2.0 x TU
2.0 x TU

90

96

240%

5-<6
Units
90.0 107.9
Contact
Hrs
NA
$1,575
$3,150
1.5 x TU
1.5 x TU
+
$1,575
1.5 x TU
+
$3,150
2.0 x TU

10.15.3 A faculty member shall be paid an additional stipend based on
enrollment at census over the class size maximum as described in the
table below.
10.15.3.1 The criteria for the selection of large class stipends shall include
but not be limited to: (a) Courses traditionally offered as large
lectures at CSU/UC; (b) General Education courses needed for
student completion; (c) Courses in high demand based on
student need, times offered, or limited faculty availability. Prior
to the commencement of classes, the Vice President, Academic
Affairs, shall communicate to deans the courses in their areas
that have been identified as potentially eligible for a large class
stipend.
10.15.3.2 No faculty member shall be required to teach a course identified
as eligible for the large class stipend. Participation shall be
voluntary.
10.15.3.3 In order to receive the large class stipend, a faculty member
must have written approval of the Vice President, Academic
Affairs, prior to commencement of the class. Approval of a large
class stipend is solely at the discretion of the Vice President,
Academic Affairs.
10.15.4 Large lecture classes will be held only in locations which meet health
and safety requirements for the number of students enrolled in the
class.
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10.16 Honors Program
10.16.1 Summer Intersession Program
The departments shall propose the courses to be taught in this program to
the Honors Committee. The courses shall be specifically tailored for high
school Honors students, and approved by the Honors Committee and the
Curriculum Committee. The minimum class size shall be fifteen (15).
10.16.2 Regular Semester
The Honors Program shall consist of Honors Contracts classes and
Colloquia, as described on the LBCC website: Honors Program. The
classes shall meet the guidelines set up by the Honors Program.
10.16.3 Assignment
The faculty member proposing to teach the Honors courses must have the
recommendation of the department head, the area dean, and the Honors
Committee. A faculty member may only teach one Honors class per
semester without prior approval of the area dean.
10.17 Partial Contracts
Faculty members may be granted a partial contract when such contract is
recommended by the department head, area dean and approved by the
appropriate vice president.
10.18 Reassigned Time Study Group
This study group shall be initiated at the request of LBCCFA. A study group of
not more than six (6) employees shall be appointed to review and make
recommendations pertaining to reassigned time to faculty members. The study
group shall be comprised of three (3) appointees by each party. A written report
shall be provided to the District and LBCCFA.

For LBCCD:

For: LBCCFA:

___________________________
Loy Nashua
Vice President, Human Resources

__________________________
Sofia Beas
FA Bargaining Team Member

May 26, 2022

Date: ______________________

May 26, 2022

Date: _____________________
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ARTICLE 11
SALARY

11.1

Initial Placement
Initial salary placement will be made at the time of employment based upon verification of
education and experience as outlined below. The employee’s initial placement may be
modified to reflect any additional verified data received within sixty (60) days of hire. The
maximum initial placement level is Step 7. Step placement credit for experience shall be
granted in accordance with this Article. (See Memorandum of Understanding dated
December 15, 2014.)
11.1.1 Academic Employment
Year-for-year salary credit will be granted for any previous teaching experience or
academic employment which relates directly to the employment (i.e., counselor,
librarian, etc.) In order to qualify, the employment must meet one of the following
criteria:
11.1.1.1 Contract employment for at least fifty percent (50%) of a full school year
or one (1) full semester;
11.1.1.2 Long-term temporary employment on a one hundred percent (100%)
assignment for at least one (1) full semester or at least a fifty percent
(50%) assignment for two (2) consecutive semesters;
11.1.1.3 Temporary employment equaling at least four hundred and five (405)
hours during a fiscal year.
11.1.2 Non-Academic Employment
Credit will be granted for non-academic employment that contributes directly to the
effectiveness of the work to which the employee has been assigned. Two (2) years
of experience are equal to one step on the salary schedule. This experience cannot
be concurrent with credit for academic experience but part-time non-academic
experience may be combined with part-time academic experience for salary credit.
At least eleven (11) months of employment (at no less than twenty [20] hours per
week) during a 12-month period shall constitute one year of experience.
11.1.3 Government Service
Placement credit for government service (including, but not limited to, military
service, Peace Corps, etc.) is granted as in Section 11.1.1 above if the employee
taught in the field for which they are to be employed. Credit shall be granted as in
Section 11.1.2 above if the duties performed in the service contribute directly to
the effectiveness of the work for which the employee has been assigned.
11.1.4 Lottery Placement
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Faculty members who have served in a long-term substitute position for the year
prior to being hired as a permanent faculty member, will receive seniority in the
year that they served as a long-term substitute. These faculty will be placed on the
seniority list at the end of the lottery from the year in which they served as a longterm substitute. If multiple long-term substitutes are hired as permanent faculty
during the same year, a separate lottery will be held for these faculty to determine
seniority within that year (California Education Code § 87481.)
11.2

Credit for Advanced Study
11.2.1 Only units and degrees earned from an institution accredited by the Middle States
Association of Colleges and Schools, the North Central Association of Colleges
and Schools, the Southern Association of Colleges and Schools, the New England
Association of Schools and Colleges, the Northwest Association of Schools and
Colleges, the Western Association of Schools and Colleges, and units and degrees
from a State Bar accredited law school will be accepted for placement credit in
Columns B through E of the salary schedule. Acceptance of units and degrees
from foreign institutions are subject to a determination of equivalency by a
credentials evaluation service jointly designated by the District and LBCCFA. All
costs associated with this evaluation shall be borne by the faculty member.
11.2.2 Placement on Schedule 1 or Schedule 1A shall be in accordance with the following
provisions:
11.2.2.1 Placement on Column 1 is granted to those who do not possess a
Master’s degree or qualify for vocational equivalency.
11.2.2.2 Placement on Column 2 is dependent on possession of a Master’s
degree (see Section 11.2.3 below for vocational equivalencies.)
11.2.2.3 Placement on Column 3 is dependent on: (a) verification of forty-two (42)
semester hours of upper division or graduate work beyond the Bachelor’s
degree plus the Master’s degree (extra units earned prior to receiving the
Bachelor’s degree shall not be accepted for credit beyond the Bachelor’s
degree unless the extra units are of graduate standing, were not counted
for the Bachelor’s degree, and are so indicated on the transcript) or (b)
verification of a Master’s degree plus fourteen (14) semester hours of
upper division or graduate work taken after the completion of the
Master’s degree (see Section 11.2.3 below for vocational equivalencies.)
11.2.2.4 Placement on Column 4 is dependent on: (a) verification of fifty-six (56)
semester hours of upper division or graduate work beyond the Bachelor’s
degree plus the Master’s degree or (b) verification of a Master’s degree
plus twenty-eight (28) semester hours of upper division or graduate work
taken after the completion of the Master’s degree (see Section 11.2.3
below for vocational equivalencies.)
11.2.2.5 Placement on Column 5 is dependent on: (a) verification of seventy (70)
semester hours of upper division or graduate work beyond the Bachelor’s
degree plus the Master’s degree or (b) verification of a Master’s degree
plus forty-two (42) semester hours of upper division or graduate work
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taken after completion of the Master’s degree. (See Section 11.2.3 below
for vocational equivalencies.)
11.2.2.6 Placement on Column 6 is dependent on: (a) verification of eighty-four
(84) semester hours of upper division or graduate work beyond the
Bachelor’s degree plus the Master’s degree or (b) verification of a
Master’s degree plus fifty-six (56) semester hours of upper division or
graduate work taken after completion of the Master’s degree. See
Section 11.2.3 below for vocational equivalencies.)
11.2.2.7 Placement on Column 7 is dependent on verification of an earned
doctorate degree, which is generally considered the equivalent of the
Ph.D. degree. A Juris Doctorate (J.D.) and Bachelor of Laws (LL.B.) will
also be considered the equivalent of the Ph.D. degree if the normal
length of the graduate program was at least three (3) years of full-time
study. No credit will be given for an honorary degree.
11.2.3 Vocational equivalency shall be granted to an employee whose assignment is fifty
percent (50%) or more in a state approved vocational program. After an instructor
has received vocational equivalency, and is then assigned to a non-vocational
area, the employee shall still be placed on the salary schedule in accordance with
the vocational equivalency.
11.2.3.1 All persons who do not qualify for salary placement under Sections
11.2.3.2, 11.2.3.3, or 11.2.3.4 below shall be considered to have less
than a Master’s degree and will be placed on the first column of the salary
schedule.
11.2.3.2 Placement on Column 2: (1) LL.B. or J.D. degree if it does not qualify in
Section 11.2.2.7 above or, (2) any State Department of Education fulltime, life, vocational credential valid for teaching in a California
community college, or (3) a California Community College instructor
credential, life, for teaching in a vocational subject, or (4) In lieu of the
credentials mentioned above, any associate degree plus any certificate
or license required to do that work and six (6) years of experience in that
discipline and six (6) units in any field and twelve (12) teacher training
units shall fulfill the requirements of this section.
11.2.3.3 Placement on Column 3 is dependent on fourteen (14) semester hours
of work beyond the requirements for placement on Column B.
11.2.3.4 Placement on Column 4: (1) a California Community College instructor
credential, life, for teaching in a vocational subject, plus twenty-eight (28)
units after the granting of the life credential; or (2) any State Department
of Education full-time, life, vocational credential, valid for teaching in a
community college: Vocational Arts Class A, plus twenty-eight (28) units
completed after the clear credential1 or Vocational Arts Class B,
Standard Designated Subjects in Vocational Trade and Technical
Teaching (an Engineering degree or registration as a professional
engineer or technical preparation and professional registration
equivalent to the engineer required), or (3) In lieu of the requirements

1Clear credentials indicate that all educational requirements have been met to the satisfaction of the State Department of Education
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mentioned above, twenty-eight (28) units earned after the satisfaction of
the criteria in Section 11.2.2 shall fulfill the requirements of this section.
11.2.3.5 Placement on Column 5 is dependent on fourteen (14) semester hours
of work beyond the requirements for placement on Column C.
11.2.3.6 Placement on Column 6: A full-time life credential in a vocational area,
plus a Bachelor’s or higher degree. In lieu of the credential mentioned
above, a Bachelor’s or higher degree, plus six (6) teacher training units,
and two (2) years of experience in that discipline shall fulfill the
requirements of this section.
11.2.4 Advancement on the salary schedule will be effective on the first day of the
semester (including summer intersession) following the completion of all degree
requirements (if based upon attainment of a degree) or the completion of the
course work (if based upon units earned beyond the degree).
11.2.4.1 For salary advancement under a Ph.D. or equivalent, the employee may
submit an official letter from the accredited institution certifying that all
degree requirements have been completed. This letter must be
submitted directly to Human Resources.
11.2.4.2 If an official letter from the accrediting institution is received and verified
by Human Resources certifying that all degree requirements have been
met, the employee will begin receiving credit toward salary advancement
in accordance with Section 11.2.4 above. However, no official payments
toward salary advancement will be paid to the employee unless or until
official transcripts are submitted to Human Resources which verify that
the degree has been conferred. Pay will be retroactively applied to the
first day of the semester (including summer intersession) following the
completion of all degree requirements or following the submission of
official transcripts (whichever shall apply).
11.2.5 It is the employee’s responsibility to submit transcripts verifying advanced work.
No change in salary placement will be made unless official verification of work
completed is presented to the Office of Human Resources, within eight (8) weeks
of the beginning of the subsequent semester or summer session.
11.2.6 The maximum credit granted in any one academic year for advanced placement
on the salary schedule is fourteen (14) semester or twenty-one (21) quarter units.
If more than the maximum number of units are completed in any one academic
year, the employee may designate which units are to be carried over to the
following academic year. Units carried over must be counted first in the succeeding
year or succeeding academic years. Units completed during the summer are
exempt from these provisions. All units earned while on Sabbatical Leave shall
apply toward advanced placement effective upon return to a regular assignment if
in compliance with Sections 11.1.1 and 11.2.8 of this Article.
11.2.7 Travel is not credited for advancement on the salary schedule unless credit for the
travel has been granted by an accredited college or university, or has been
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approved as part of the requirements for a sabbatical leave authorized by the
Board of Trustees.
11.2.8 Courses for upgrading on the salary schedule may be of upper division or graduate
standing. Credit will only be granted for courses taught at an independently
accredited institution. Coursework from an institution operating under another
institution’s accreditation will not be accepted. An employee shall receive credit for
advancement on the salary schedule for a lower division course2 if they can
substantiate that the lower division course has a direct bearing on their current
assignment for retraining for a new assignment with the District and if a request is
submitted in advance to the Vice President, Human Resources, and approved by
the appropriate Vice President.
Credit for salary advancement may also be obtained through professional training
and lower division course work pertaining to a faculty member’s assignment,
subject to approval by the Flexible Salary Advancement Committee, consisting of
the Academic Senate President or designee, The LBCCFA President or designee,
the Associate Vice President, Human Resources, or designee, and the area Dean,
which is responsible for approving all flexible salary advancement plans by a
majority vote of the Committee.
11.2.9 To receive credit for courses to upgrade on the salary schedule, prior to enrollment,
a “Request for Approval of Classes for Advanced Study” form must be submitted
to Human Resources for approval. To receive credit for professional training and/or
lower division course work pertaining to a faculty member’s assignment, prior to
enrollment a “Flexible Salary Advancement” form must be submitted to the Flexible
Salary Advancement Committee.
For professional training and/or lower division course work, a Flexible Salary
Advancement form shall be completed by unit members and requires the approval
of the area Dean and shall then be submitted to the Associate Vice President,
Human Resources, by the eighth week of the primary term preceding the intended
start of the salary advancement plan.
The Flexible Salary Advancement Committee shall meet by the twelfth week of the
term to review and approve the plan. Should a plan not be approved, the Flexible
Salary Advancement Committee shall inform the faculty member in writing of the
reasons for disapproval. Approved advancement plans shall be forwarded to the
faculty member and placed in the faculty’s personnel file.
11.2.9.1 For faculty requesting approval of professional training and/or lower
division course work, the Flexible Salary Advancement Committee will
provide a copy of their response to the faculty member.
11.2.10 Upon successful completion (a passing grade of “C” or better, or “credit” if the
class is credit/no credit or equivalent) of coursework, it is the employee’s
responsibility to submit the official transcripts verifying advanced work to Human
Resources to receive appropriate salary credit. Upon successful completion of
professional training, including lower division course work, it is the employee’s
responsibility to submit proof of completion to Human Resources.
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11.2.10.1 Unit-for-unit will be granted for approved special training involving lower
division course work. This course work enhances subject matter
knowledge in the faculty member’s teaching field(s) or newly involved
teaching fields(s), or as it relates to teaching methodology, pedagogy,
and/or technology.
11.2.10.2 One unit will be granted for every eighteen (18) clock hours of work for
professional training.
11.2.10.3 A maximum of fourteen semester (14) units per academic year may be
counted for professional training and/or lower division coursework.

11.3

Salary Increments
11.3.1 Salary increments (steps) are granted to employees who have been compensated
for fifty percent (50%) or more of a school year. Any exception to this policy
requires specific approval of the Board of Trustees. Increments shall be effective
on the first day of paid service in the subsequent academic year.
11.3.2 The following increments, as defined in Section 11.3.1 above, shall be awarded on
the first day of paid service in the academic year which qualifies for the increment.
11.3.3 Any tenured faculty member who resigns and is reemployed within thirty-nine (39)
months after the last day of service shall be classified as, and restored to all rights
of, a tenured faculty member.
11.3.4 Leave of Absence
11.3.4.1 Any faculty member who has a leave of absence:
11.3.4.1.1 For government service (to serve as a member of the of the
Peace Corps outside the United States, the Domestic Peace
Corps, the Job Corps or other government service);
11.3.4.1.2 To teach in a foreign country;
11.3.4.1.3 For sabbatical leave or professional development leave, or
11.3.4.1.4 To take advanced professional and academic training is
entitled to an increment, the same as though they had been
regularly employed. To receive such increment, service during
the period of leave must be verified. In order to qualify for the
increment following a leave of absence for professional and
academic training, an employee shall verify a full load as
defined by the institution attended. The employee shall file a
transcript of work taken and grades earned before the
increment is granted.
11.3.4.2 Any faculty member on family care leave whose leave has started after
the employee has begun work in a given school year shall receive service
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credit for the balance of that year, and then no service credit shall be
granted for any subsequent year of unpaid family care leave.

11.4

Salary Adjustments with Change in Status
11.4.1 When an employee improves their professional status by acquiring the required
number of approved credits or a degree, the employee will be entitled at the
beginning of the next fiscal year or semester or summer session to move
horizontally to the Column for which they have become eligible. The employee
shall also receive any applicable increment in accordance with the provisions of
this narrative.
11.4.2 A faculty member who is reassigned from a ten- or eleven-month basis to an
eleven- or twelve-month basis in the same position shall receive their present
salary plus one or two months’ salary, as appropriate, and any applicable salary
increment.
11.4.3 A faculty member who is reassigned from an eleven- or twelve-month basis to a
ten- or eleven-month basis in the same position shall receive his/her present salary
minus one or two months’ salary, as appropriate, and any applicable salary
increment.
11.4.4 Any change in the length of a faculty member’s assignment (away from a 177-day
or 197-day assignment) shall be negotiated.

11.5

Salary Schedule 3 - Additional Time and/or Responsibility Compensation
11.5.1 At the request of the LBCCFA, the District will provide a list of all District Stipends,
amounts and recipients.
11.5.2 The following notification process will be utilized for any District stipends of $2,000
or more wherein the District administration retains complete discretion over the
selection process.
11.5.2.1 The District and LBCCFA agree that the following will be included in the
distribution notice:
•
•
•
•

desired applicant criteria
application deadline
essential duties and responsibilities
amount and duration of stipend

11.5.2.2 Final selection of the stipend recipient will be made by the District and is
not subject to any grievance, complaint, or challenge in any form.
11.5.3 Individuals selected to receive stipends will receive payment (in whole or in part)
only for work that is completed in accordance with the signed stipend agreement.

Tentative Agreement between LBCCD and LBCCFA
11.5.4 Any additions, deletions, or modifications to this Schedule 3 shall be negotiated
between the District and LBCCFA.
11.6

Salary Schedule 5A – Hourly Compensation
Faculty members shall be placed in the appropriate column (Less Than Master’s or
Master’s or More or Doctorate) in accordance with the placement criteria, including
vocational equivalencies, in Section 11.2 above. No placement credit for hourly teaching
experience outside of the District is granted on Schedule 5A. A faculty member who had
prior service in the District as an hourly instructor shall retain that service credit. Step
placement shall be based solely upon years of service in an hourly capacity and shall not
include service in a contract, substitute, long-term substitute, or voluntary assignment.
Qualifying faculty who were on step 4 for more than two (2) years prior to July 1, 2021
shall be moved to step 6 of Salary Schedule 5A. Credit toward a year of service on
Schedule 5A shall be granted when a faculty member starts and completes at least one
(1) entire course of at least eighteen (18) hours (hour = 60 minutes) during the academic
year. For purposes of defining an academic year within Schedule 5A for 2020-21 and
moving forward, an academic year includes winter and summer intersessions.

11.7

Compensation for Hiring Committee Activities on Non-Contract Days
A faculty member who serves on a screening committee for hiring a regular monthly staff
member or on the Equivalency Committee, on a day during the spring recess, summer
and/or winter intersession beyond the 177 days (197 days for counselors, librarians,
coordinators, and instructional specialists) of the regular academic year shall receive
hourly pay at the first step and first column of the hourly pay schedule for such service.
Counselors on a staggered schedule shall perform such service as part of their college
service if the activity is scheduled during the regularly scheduled semester (Article
10.8.1.1.1). Department heads may not receive additional duty pay and this pay for the
same day of work. For classified hiring, this would include time spent on an interview
committee either to establish an eligibility list or select a candidate from the three highest
ranks. For academic positions, the time shall include the equal employment opportunity
training, committee meetings (including interviews and teaching demonstrations) and time
equal to a maximum of twenty (20) minutes for each qualified application folder screened
during this time period. Each qualified application must contain a minimum of the college
application, a resume, and transcript of the highest earned degree. If the committee
meeting to select applicants for interview occurs prior to the last day of the academic year,
no pay shall be given for review of folders. There shall be a maximum of $600 paid to each
faculty member serving on a hiring committee, with a maximum of $3,000 per hiring
committee. A faculty member can serve on a maximum of two (2) hiring committees for
pay beyond the regular academic year during each year as defined in Article 10.1.

11.8

Compensation for Instructor Evaluation Activities
11.8.1 Faculty members who conduct an evaluation of a part-time instructor, shall
receive hourly pay, not to exceed three (3) hours of hourly pay for each annual
evaluation, provided that the evaluation is conducted in accordance with the
evaluation procedures for hourly instructors specified in the Certified Hourly
Instructors (CHI) Master Agreement. No pay shall be provided for incomplete or
late evaluations when submitted after the established committee timelines.

Tentative Agreement between LBCCD and LBCCFA

11.8.2 Tenure Review Committee members, excluding the evaluee, who conduct an
evaluation of a probationary full-time faculty member, shall receive hourly pay, not
to exceed three (3) hours of hourly pay for each annual evaluation, provided that
the evaluation is conducted in accordance with the evaluation procedures for
probationary full-time faculty specified in Article 9 of this Master Agreement. No
pay shall be provided for incomplete or late evaluations when submitted after the
established Tenure Review Committee timelines.
11.9

Salary Survey
The parties agree that when a salary comparison is conducted it will be with the following
community college districts selected on the basis of comparable (1) FTES; (2) number of
full-time faculty; (3) district budget; and (4) geographic proximity affecting potential
recruitment of faculty members:
Cerritos
Coast
El Camino
Glendale
Mt. San Antonio

North Orange
Pasadena
Rancho Santiago
Rio Hondo
Santa Monica

This list may be reviewed and adjusted by mutual consent (a minimum of once every three
(3) years beginning June 2021.
The Human Resources Department will survey for faculty salaries paid to: (1) entry level
faculty with a Master’s degree; (2) highest non-doctorate rank at Step 20 (numeric, not
nominal); and (3) highest faculty salary earnable, with longevity and a doctorate. The
LBCCFA/CTA/NEA Compensation Report will be used to reference the most recent data.

For LBCCD:

For: LBCCFA:

___________________________
Loy Nashua
Vice President, Human Resources

__________________________
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