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Dear LBCCD Superintendent-President Oakley and Board President Otto, 
 
At last night’s Board meeting, CCA faculty submitted public comment cards on agenda 
item 11.3 (CCA Bargaining President), comments to be given near the beginning of the 
meeting; however, these comments were not allowed at the beginning because we were 
told at the end of the meeting that this was not an agenda item.  Rather, President Otto 
stated at the end of the meeting that these comments could be made on this "not real" 
agenda item only during public comments on non-agenda items – nearly 4 hours later 
than when faculty signed up to make their public comments on this agenda item.  It is 
very disappointing that CCA faculty voices were silenced, and we share others' concerns 
about the Board's limiting voices of varied perspectives in the public forum.   Why were 
public comments on an agenda item neither welcomed nor allowed?   
  
Here is the resolution that faculty were not allowed to read during public comments on 
agenda items. 
 

CCA-LBCC RESOLUTION 
December 8, 2015 

  

WHEREAS the Superintendent-President regularly thanks faculty for the crucial role 
they play in the success of Long Beach City College, salary is the primary way an 
institution demonstrates how it values its employees. Yet, despite the praise, salaries of 
LBCC faculty remain among the lowest of comparable colleges in many portions of the 
salary schedule; and 
 
WHEREAS the give-backs of faculty during the Great Recession have not been returned 
to faculty in any significant form; and 
 
WHEREAS the college has received additional ongoing monies from the state of over $6 
million, but has offered a raise of only the 1.02% state funded COLA; and 
 
WHEREAS the LBCCD hourly pay for teaching ranks is at the bottom of all comparable 
colleges and lower than part-time faculty in some classifications; and 



 
WHEREAS the college has received $11 million in one-time funding and has not 
allocated any of those monies to any form of faculty compensation; and 
 
WHEREAS comparable colleges enable faculty to climb higher faster on their salary 
schedules, LBCCD pays its most highly educated full-time faculty, on average, much less 
than comparable colleges; and 
 
WHEREAS part-time faculty compensation still ranks at the bottom of comparable 
colleges even with recent salary schedule increases; and 
 
WHEREAS the district receives Cost of Living Allowance increases from the State, 
those increases are not automatically given to faculty in the collective bargaining 
agreement; and 
 
WHEREAS the student educational plans generate significant revenue for the District, 
the District is unwilling to use that revenue for faculty; and 
 
WHEREAS faculty have preserved the college’s accreditation by contributing hours of 
uncompensated time to the writing of Institutional Learning Outcomes, Student Learning 
Outcomes, Program Level Outcomes, and Outcomes Assessment Plans; and 
 
WHEREAS faculty have mentored new faculty hires (roughly 78 in two years), and 
devoted countless hours of uncompensated time serving on hiring committees and 
probationary faculty evaluation committees; and 
 
WHEREAS faculty have devoted many additional hours working on tenured faculty 
evaluation committees to accommodate the new process that the district wanted put in 
place; and 
 
WHEREAS the faculty has worked to create AATD transfer degrees and course 
curriculum for new degrees with no additional compensation for this work; and 
 
WHEREAS full-time faculty have suffered the hardship of a permanent reduction in pay 
for summer and winter sessions by which the District saves over $1.5 million a year and 
which has resulted in few full-time faculty teaching these courses; and 
 
WHEREAS department heads struggle to complete all of the work that is expected of 
them without enough release time or clerical support to allow them to do this work; and 
 
WHEREAS the counselors are compelled to produce student educational plans in 30 
minute increments without control over their own schedules or even restroom breaks; and 
 
WHEREAS the counselors cannot allot extra time to students who need career 
counseling or extra time to devise a plan that truly works for them; and 
 



WHEREAS in addition to diminished time with family and friends, our increased 
workload has impacted our health, our ability to innovate and update our courses, and our 
ability to deliver the excellence students deserve; and 
 
WHEREAS the morale amongst faculty remains low, marked by discontent and 
frustration at being overworked and underappreciated; 
 
BE IT RESOLVED THAT the Long Beach City College faculty appeal to the Board of 
Trustees to direct that the Administration and its negotiating team to re-evaluate how it 
values the hard work of faculty at this college; and   

 BE IT FURTHER RESOLVED THAT members of the LBCC-CCA demand equitable 
compensation from the additional, ongoing state funds of $6 million and the one-time 
funds of $11 million; and 

BE IT FINALLY RESOLVED THAT the CCA Negotiating team be directed by the 
membership as a whole to negotiate fair compensation that  reflects our workload and 
contributions to the college. 

The LBCC-CCA faculty deserve to be heard and we hope that you allow our voices to be 
heard in the future.  We would like a response as to why comments on an agenda item 
were not allowed during public comment.  The LBCCD can do better.   

CCA Executive Board 
 
 


